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At Funding Circle, we want our company to be as diverse as the 

small businesses and investors we serve, and who are the heart of 

what we do. This is what drives innovation and allows us to deliver 

a best in class customer and employee experience.

Our initiatives to improve gender diversi-

ty continue to show progress - our mean 

-

and the mean bonus gap of +42.5% is driv-

en by a higher proportion of men being in 

teams with higher bonus opportunities, as 

Gender Pay Gap

-

-

Gender Pay Gap - hourly pay

Proportion of men and women 
in each pay quartile

Lower45% 55%

Lower middle43% 57%

Upper middle35% 65%

Upper22% 78%

Female Male

Gender Pay Gap - bonuses


